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• Applies to members with an effective 

retirement date of 1/1/2014 - 6/1/2017.

• Employer pays for spike.

• No change to employee’s creditable 

compensation.

• Employers may still receive invoices due 

to final audits.

2013 General Assembly



• Applies to members retiring 

• Refunds due to reduction in 

creditable compensation.

• New exemptions. 

• Does not apply to Tier 3.

2017 General Assembly
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Fiscal years prior to 7/1/2017 will be exempt from reduction
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Fiscal years prior to 7/1/2017 will be exempt from reduction



Fiscal years prior to 7/1/2017 will be exempt from reduction











Fiscal Year 1 $14,138.00 11 $15,423.27 0% NO

Fiscal Year 2 $15,152.33 12 $15,152.33 -2% NO

Fiscal Year 3 $16,333.25 12 $16,333.25 8% NO

Fiscal Year 4 $18,695.00 12 $18,695.00 14% YES

Fiscal Year 5 $18,750.00 12 $18,750.00 0% NO

Step 1: Evaluate the last five fiscal years



Fiscal Year 1 $14,138.00 NO $14,138.00 $0.00

Fiscal Year 2 $15,152.33 NO $0.00

Fiscal Year 3 $16,333.25 NO $0.00

Fiscal Year 4 $18,695.00 YES $728.42

Fiscal Year 5 $18,750.00 NO $0.00

* If there is an exclusion amount due to an allowed exemption, the revised 

creditable compensation would be increased by the exclusion amount. 

Step 2: Revise creditable compensation



Revised creditable 
comp. due to spike

Fiscal Year 3 $16,333.25 NO $16,333.25 $0.00

Fiscal Year 4 $18,695.00 YES $17,966.58 $728.42

$16,333.25

X 1.10

$17,966.58

Prior fiscal year with no spike

Cannot be greater than 10%

Revised creditable comp.

Understanding the Calculation



Due to revised creditable compensation



Due to revised creditable compensation
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Request for Member Pension Spiking Exemption Amounts





If you have any questions about the material in this presentation please 
contact KRS at 1-800-928-4646. 

This presentation is intended merely as a general information reference. 

This presentation is not intended as a substitute for applicable Federal or 
state law, nor will its interpretation prevail should a conflict arise between 
its contents and applicable Federal or state law.


