
Summer 2018 Training

Employer Reporting, 

Compliance & Education
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Participation 
Date 

Prior to 
9/1/08

Without HICON 
NHAZ 5%

Participation 
Date

9/1/08 –
12/31/13

With HICON
NHAZ 6%

Participation 
Date 

1/1/14 
and after

Cash Balance
NHAZ 6%
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Verify total sick leave hours and hours in a 
sick leave day on Section H of the Form 6000.



• Report total sick leave DAYS and hours in a 
sick leave day on the last monthly report.

• Report Employment End Reason and 
Employment End Date.

• Any Alternate Sick Leave payment to the 
employee counts toward retirement and is 
not eligible for rollover to Deferred Comp.
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• Average 80 or more hours per month over 
actual days worked in a school year 

• Participating position
• If employee averages 4 or more hours per 

day, considered regular full-time



• Receive creditable compensation, but 
maintain a sporadic work schedule and may 
not earn wages every month. 

• May be participating or non participating 
depending on actual hours worked. 

• Substitute classified employees



• Para only positions
• Report as non participating unless 

member is employed by another CERS 
agency.

• Regular Full Time and Para position
• Within MUNIS combine wages.



• Not to exceed 12 months and not 
renewable 

• CERS employers may designate an initial 
period of probation for all its employees 
not to exceed 12 months

• Do not withhold contributions from 
creditable compensation
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• An employee terminates employment.
• An employee retires. 
• An employee death. 
• An employee has a position status change.
• An employee has a contribution group change.
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mailto:Kristin.Lambert@education.ky.gov


https://education.ky.gov/districts/Pages/MUNIS-Guides.aspx
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Report as Retired 
Reemployed

Withhold 
Employer 

Contributions

Retiree may 
Average

Employer may 
Pay Insurance 

Cost



Report as Non 
Participating

No Employer 
Contributions

Retiree would 
not Average

No Insurance 
Cost







• Applies to members with an effective 
retirement date of 1/1/2014-6/1/2017.

• Employer pays for spike.
• No change to employee’s creditable 

compensation. 
• Employers may still receive invoices due to 

post-retirement audits.



• Applies to members retiring 1/1/2018 and 
after.

• Refunds due to reduction in creditable 
compensation.

• New exemptions. 
• Does not apply to Tier 3.



• Part 1: Are increases in creditable 
compensation attributable to an allowed 
exemption? 

• Part 2: Which salaries are related to the 
exemption?

• Part 3: Is this a Bona Fide Promotion or 
Career Advancement?



https://kyret.ky.gov/Employers
• Employer Updates
• Training Schedule 
• Reporting Official Manual
• Forms 
• Videos



Questions?



This presentation is written in plain language for use by public employers and employees who are 
subject to coverage under the Kentucky Retirement Systems. It is not intended as a substitute for 
federal or state law, namely the Kentucky Revised Statutes, the Kentucky Administrative Regulations, 
or the Internal Revenue Code, nor will its interpretation prevail should a conflict arise between it and 
the Kentucky Revised Statutes, Kentucky Administrative Regulations, or Internal Revenue Code. Rules 
governing the retirement system are subject to change periodically either by statute of the Kentucky 
General Assembly, regulation of the Kentucky Retirement Systems, or regulation of the Internal 
Revenue Code. If you have questions about this material, please contact our office or seek legal 
advice from your attorney. Notwithstanding the foregoing, upon the discovery of any error or 
omission in system records, the system shall correct all records including but not limited to, 
membership in the system, service credit, member and employer contributions, and benefits paid and 
payable. See KRS 61.685. 


