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KRS Updates



School Board Team

Hotline: 1-888-696-8810
Monday – Friday
8:00 – 4:30 EST

School Board Manager
crystal.hughes@kyret.ky.gov
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KRS General Website
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Probationary Status Survey

* Form 7121
* Copy of Personnel Policy
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Due November 2, 2020



End Of Year (EOY)
Reports



KRS “End of Year Reports” Guide 
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EOY Information Accuracy
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Non-Participating Enrollments
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Non-Participating: Who should have a contract? 

Part-Time

Set schedule, with 
contract days and 

hours per day 

Intermittent

No set schedule, 
works only when 

needed
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Non-Participating Contract Employees

• Non-Participating employee contracted for less than 260 days.
• Employee exceeds their contracted days, which may cause 

employee to average.
• Averaging will generate omitted costs for Board and employee.
• Board could also incur Health Insurance Reimbursements.
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Example:  3.5 hour employee, earning $12.15 per 
hour, is contracted for 181 days, but ends up 

working 199 days…



Non-Participating Contract Employees
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$9,412.54 employer reported salary for school year

$9412.54 $12.15 9.95 77.85÷ ÷ =

$9412.54 $12.15 9.05 85.60÷ ÷ =

Averaging over actual days worked
199 / 20 = 9.95 actual months to be averaged over

Averaging over contract days
181 / 20 = 9.05 contract months to be averaged over



2020/2021          School 
Year Service



Service Based on Days Worked
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Variable Contracts 2020-2021 

Normal Contract

180 days @ 6.5 
hours per day

Variable Contract

165 days @ 7.5 
hours per day
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Variable Contracts 2020-2021

165 days x 1 hour extra = 165 hours

165 hrs/normal 6.5 hour day = 25.38 days 
(Counted as 26 days)

165 + 26 = 191 days on EOY file due July 2021
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School 
Resource Officers 

(SRO)



Retiree Employment as SRO
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School Resource Officers
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Criteria for Exemption:

• The retired member is an officer who has a specialized training 
to work with youth at a school site; and is a sworn law 
enforcement officer; or a special law enforcement officer 
appointed pursuant to KRS 61.902; and

• The retired member is employed either through a contract 
between a local law enforcement agency and a school district. 
Or through a contract as secondary employment for an officer 
as defined in KRS 16.010 between the Department of KY State 
Police and a school district; or directly by a local board of 
education; and 



School Resource Officers (cont.)

Criteria for Exemption:

The retired member has met the separation of employment 
requirements found in KRS 61.637.
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School Resource Officers 

Reemployment after 12 
months of ret date 

Form 6766

Reemployment within 
12 months of ret date

Form 6751
Form 6754
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Required Forms for Exemption





Hazardous Coverage for SRO
Kentucky Revised Statute 61.592

Present position to KRS for Hazardous Approval
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2020 Board Meeting Schedule

February

May  

September 

December  



Contribution Rate Comparison
Nonhazardous CERS
Contribution Rates

Hazardous 
CERS Contribution

Rates

EECON 5% 8%

HICON 1% 1%

ERCON 24.06% 39.58%
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Rates effective as of July 2020 through June 30, 2021



Petition for Hazardous Coverage
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Your ERCE Representative will send you information about 
hazardous duty participation and the required paperwork 

to complete to petition the KRS Board for coverage.  

CONTACT REPRESENTATIVE



Thank You
Employer Hotline
1-888-696-8810

Monday – Friday
8:00 – 4:30 EST

KYRET.KY.GOV
MYRETIREMENT.KY.GOV



This presentation is written in plain language for use by public employers and
employees who are subject to coverage under the Kentucky Retirement Systems. It is
not intended as a substitute for federal or state law, namely the Kentucky Revised
Statutes, the Kentucky Administrative Regulations, or the Internal Revenue Code, nor
will its interpretation prevail should a conflict arise between it and the Kentucky
Revised Statutes, Kentucky Administrative Regulations, or Internal Revenue Code.
Rules governing the retirement system are subject to change periodically either by
statute of the Kentucky General Assembly, regulation of the Kentucky Retirement
Systems, or regulation of the Internal Revenue Code. If you have questions about this
material, please contact our office or seek legal advice from your attorney.
Notwithstanding the foregoing, upon the discovery of any error or omission in system
records, the system shall correct all records including but not limited to, membership
in the system, service credit, member and employer contributions, and benefits paid
and payable. See KRS 61.685.

Legal Notice
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